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Information for Candidates
On behalf of Educators Collaborative, Carol Santos and Joan Beauregard are pleased to assist Westside School in its search for a 
Director of Development. This is an exceptional opportunity for a strategic and community-centered advancement leader to help 
shape the future of a joyful, mission-driven independent school with strong momentum and deep community engagement.

Working in close partnership with Dr. Daryl Wright, the next Director of Development will play a central role in strengthening Westside’s 
culture of philanthropy, deepening community engagement, and advancing the school’s long-term financial sustainability. Drawing 
upon Westside’s strong enrollment momentum, joyful educational culture, and highly engaged community, the Director will help 
position the school for continued growth and impact in the years ahead.

SCHOOL
Westside School

ROLE
Director of Development

START DATE
January 2027 (or earlier, as soon as July/
August 2026 by mutual agreement)

SCHOOL ADDRESS
10404 34th Avenue SW, Seattle, WA 98146

WEBSITE
www.westsideschool.org

CONTACT
Carol Santos: 
csantos@educatorscollaborative.com

TYPE OF SCHOOL
Co-educational Independent 
School 

GRADES SERVED
Preschool through Grade 8

NUMBER OF STUDENTS
370 students

Leading the Next Chapter of Philanthropy
Westside School seeks an experienced and community-centered advancement leader who understands fundraising not simply 
as revenue generation, but as mission stewardship, relationship-building, and long-term institutional sustainability. The successful 
candidate will bring strategic vision, operational discipline, and a collaborative leadership style that inspires confidence and 
engagement across all school constituencies.

The Director of Development will partner closely with the Head of School, Dr. Wright, the Board of Trustees, Advancement Committee, 
Westside Family Association (WFA), alumni, and parent volunteers to strengthen advancement systems, deepen donor engagement, 
and grow philanthropic participation and support over time. Particular emphasis will be placed on rebuilding alumni and alumni-family 
relationships, strengthening stewardship practices, and ensuring that Westside’s advancement efforts are aligned with the school’s 
mission, values, and future aspirations.

In addition to stewarding and growing support from current families, alumni, grandparents, and community supporters, Westside sees 
a meaningful opportunity to expand its philanthropic reach through stronger engagement with local and national foundations, grant-
making organizations, and mission-aligned philanthropic partners. The school’s strong enrollment momentum, compelling educational 
mission, and deep commitment to joyful learning, inclusion, and community engagement position it well to cultivate broader 
philanthropic investment in its future.

This role presents an exceptional opportunity for a leader who values authentic relationships, visible community engagement, and 
strategic thinking. Dr. Wright is seeking a thought partner who can contribute meaningfully at the leadership table—someone who 
brings advancement expertise, thoughtful perspective, and the ability to collaboratively shape institutional priorities while guiding 
fundraising strategy with confidence and clarity.
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A particularly compelling aspect of this opportunity is the chance to work in close partnership with Dr. Wright, a highly relational, 
thoughtful, and mission-driven educational leader who is deeply invested in the future of Westside School and its community.

Dr. Wright is widely respected for his visible and approachable leadership style, his commitment to joyful and inclusive education, and 
his ability to foster strong relationships across all constituencies of the school. Under his leadership, Westside has experienced strong 
enrollment momentum, strengthened institutional stability, and continued alignment around the school’s mission, vision, and values.

The Director of Development will serve as a trusted strategic partner to Dr. Wright and the senior leadership team, helping shape 
institutional priorities, strengthen community engagement, guide philanthropic strategy, and support Westside’s long-term 
sustainability. This role is especially attractive for an advancement professional who values authentic partnership with school 
leadership, enjoys operating as a strategic voice at the leadership table, and is energized by the opportunity to help tell a compelling 
story about a joyful, inclusive, and mission-driven school community.

Partnering with Dr. Daryl Wright

Westside School: A Joyful and Mission-Driven Community
Founded in 1981, Westside School is a Preschool through Grade 8 independent school located in the Arbor Heights neighborhood 
of West Seattle. Serving approximately 400 students, Westside is known for its joyful learning environment, strong sense of belonging, 
inquiry-based academic program, and deep commitment to diversity, equity, inclusion, and belonging (DEIB).

Westside’s educational philosophy emphasizes critical thinking, collaboration, creativity, experiential learning, and compassionate 
citizenship. Students are encouraged to engage deeply with their learning through projects, outdoor education, service opportunities, 
and meaningful community connections. Faculty and staff strive to create a school environment where students are truly known, 
valued, and inspired to develop confidence, empathy, and curiosity.

The school’s warm and inclusive culture is consistently cited as one of its defining strengths. Families value the strong relationships 
between students and teachers, the school’s focus on social-emotional development, and the supportive community that fosters 
both academic excellence and personal growth. Westside’s leadership culture reflects these same values. Faculty, families, and 
trustees describe a collaborative and caring environment grounded in authentic relationships, thoughtful communication, and a 
shared commitment to the school’s mission and future.
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Mission

Westside students learn to think critically and act with compassion 
in a joyful, supportive community.

Vision

Westside is committed to being a collaborative, inclusive 
school where learners discover their unique strengths, embrace 
challenges, and develop a passion for learning in order to 
contribute positively to their world.

Core Values

•	 Joyful Learning — Students experience the excitement of 
learning through academic achievement, creative expression, 
and collaboration.

•	 High Academic Standards — Westside cultivates innovative 
thinking, problem-solving, and communication skills that 
prepare students for lifelong success.

•	 Confident Learners — Students gain confidence through 
positive support and clear behavioral expectations within a 
safe and nurturing environment.

•	 Caring Community — Westside fosters kindness, respect, 
empathy, and generosity of spirit within a diverse and inclusive 
community.

•	 Fostering Belonging — We remove barriers and uplift 
individuals, creating a community where all identities are 
seen, known, and celebrated. Through authentic relationships, 
shared responsibility, and equitable practices, we strive to 
honor each person’s lived experience and build a space 
where everyone belongs and thrives—together.

Mission, Vision, and Values

Westside School’s 53,000-square-foot campus 
includes 27 light-filled classrooms, a 500-seat 
auditorium, dedicated outdoor play spaces, and 
a separate preschool facility designed to support 
the developmental needs of younger learners. 
The campus reflects the school’s commitment 
to experiential, student-centered learning and 
provides flexible spaces for academics, arts, 
athletics, and community gatherings.

Located in West Seattle’s Arbor Heights 
neighborhood, the school serves families from 
West Seattle, Burien, Normandy Park, and 
surrounding communities. Westside occupies 
a distinctive place in the Seattle educational 
landscape as one of the few independent 
schools serving this region. Families are drawn 
to the school’s strong sense of community, 
accessible location, and comprehensive 
Preschool–Grade 8 experience.

The school’s vibrant community engagement is 
further strengthened through the Westside Family 
Association (WFA), which encourages broad 
parent participation and collaboration across 
school life and advancement activities.

The Campus and 
Surrounding Community
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Westside School operates with an annual budget of approximately $12 million. Tuition revenue covers roughly 87% of the cost of a 
Westside education, while philanthropy—including the Westside Fund and community fundraising events—plays a critical role in 
supporting the school’s mission, educational program, tuition assistance, and long-term sustainability.

The school’s advancement program currently focuses on the Westside Fund (Annual Fund), community fundraising events, 
stewardship efforts, and volunteer engagement. Participation and philanthropic engagement represent meaningful opportunities for 
future growth, particularly among alumni and alumni families.

Westside benefits from a loyal and committed donor community, and the next Director of Development will have the opportunity to 
steward and strengthen these existing relationships while also expanding the school’s philanthropic reach and donor base over time. 
In addition to growing support among current and prospective parents, alumni, grandparents, and community partners, there is a 
meaningful opportunity to explore and strengthen relationships with local and national foundations, grant-making organizations, and 
philanthropic partners whose priorities align with Westside’s mission and values. Westside’s strong enrollment growth, engaged parent 
community, and clear institutional momentum create compelling opportunities to deepen philanthropic participation and build a 
more comprehensive and sustainable advancement program for the future.

The Director of Development will oversee all fundraising and philanthropic initiatives, including:

•	 Annual giving

•	 Leadership and major gifts

•	 Alumni engagement

•	 Stewardship and donor relations

•	 Community fundraising events

•	 Future campaign planning and philanthropic growth initiatives

The Director will supervise a Development Specialist who works closely with the WFA, supports volunteer coordination, and helps lead 
advancement-related events and community engagement activities.

Advancement and Financial Context
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The Director of Development will join Westside School during an 
important period of institutional strength and opportunity. Enrollment 
growth, a strong sense of community, and renewed strategic focus 
position the school well for continued advancement success. At 
the same time, school leadership recognizes the opportunity to 
strengthen advancement systems, deepen donor engagement, 
and cultivate a more robust culture of philanthropy across all 
constituencies.

Key priorities for the next Director of Development include:

•	 Strengthening and expanding Westside’s culture of philanthropy

•	 Rebuilding and deepening alumni and alumni-family 
engagement

•	 Increasing donor participation and philanthropic support over 
time

•	 Enhancing stewardship and donor-relations practices

•	 Building strong advancement systems and operational 
infrastructure

•	 Supporting the long-term financial sustainability of the school

•	 Strengthening partnerships with the Board, Advancement 
Committee, WFA, and volunteers

•	 Elevating storytelling and communications that articulate 
Westside’s mission and impact

•	 Helping the community understand the essential role philanthropy 
plays in sustaining Westside’s educational experience

•	 Serving as a strategic advisor and collaborative thought partner 
to the Head of School

This is an opportunity for a highly relational advancement leader 
to help shape the future of a mission-driven school community that 
values authenticity, inclusion, and joyful learning.

The Opportunity Ahead Strengths of the School
Westside School brings numerous strengths that 
position it well for advancement growth and 
long-term sustainability:

•	 A warm, welcoming, and deeply supportive 
community

•	 Strong enrollment growth and institutional 
momentum

•	 A compelling mission and vision grounded 
in joyful learning and compassionate 
citizenship

•	 A deep commitment to diversity, equity, 
inclusion, and belonging

•	 Strong relationships between students, 
families, faculty, and staff

•	 A collaborative and supportive Board of 
Trustees

•	 An experienced and relational Head of 
School who values partnership and strategic 
collaboration

•	 A highly visible and engaged parent 
community

•	 A comprehensive Preschool–Grade 8 
educational experience focused on the 
whole child

•	 Strong experiential learning and outdoor 
education programs

•	 A community eager to strengthen 
philanthropic engagement and institutional 
sustainability
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Reporting directly to the Head of School and partnering closely with the Board of Trustees and Advancement Committee, the Director 
of Development will hold responsibility for the following areas:

Strategic Advancement Leadership

•	 Develop and implement a comprehensive advancement strategy aligned with Westside’s mission and strategic priorities

•	 Serve as a strategic partner and trusted advisor to the Head of School on matters related to philanthropy, community 
engagement, and long-term sustainability

•	 Lead all fundraising efforts, including annual giving, leadership giving, alumni engagement, stewardship, and future campaign 
initiatives

•	 Establish clear advancement goals, benchmarks, and operational systems

•	 Strengthen advancement infrastructure, donor management systems, and long-term sustainability practices

Donor Cultivation, Solicitation, and Stewardship

•	 Personally cultivate, solicit, and steward leadership and major donors

•	 Build meaningful relationships across parents, alumni, grandparents, trustees, faculty, staff, and community partners

•	 Strengthen donor participation, retention, and stewardship efforts

•	 Rebuild and sustain a vibrant alumni engagement program

•	 Expand and diversify the school’s donor base, including opportunities with local and national foundations and grant-making 
organizations, while honoring and strengthening relationships with current supporters

•	 Partner closely with Dr. Wright in donor strategy, relationship-building, and philanthropic storytelling

Team Leadership and Community Engagement

•	 Supervise and support the Development Specialist

•	 Partner closely with the Westside Family Association and advancement volunteers

•	 Foster a collaborative, inclusive, and mission-aligned advancement culture

•	 Maintain a visible and relationship-centered presence within the school community

Communications and Storytelling

•	 Strengthen the school’s case for support through compelling storytelling and strategic communications

•	 Help articulate the impact of philanthropy on Westside’s students, faculty, programs, and long-term sustainability

•	 Support advancement-related communications and community engagement initiatives with authenticity and clarity

Leadership Responsibilities and Opportunities
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Westside School seeks a Director of Development who brings both advancement expertise and a genuine commitment to 
community-building and mission-driven leadership. The ideal candidate will demonstrate many of the following qualities and 
experiences:

•	 Demonstrated success leading advancement or fundraising programs within independent schools or nonprofit organizations

•	 Experience creating and implementing comprehensive advancement strategies aligned with institutional goals

•	 Strong donor cultivation, solicitation, and stewardship experience

•	 Experience with annual giving, leadership gifts, foundation relations, grants, and community fundraising initiatives

•	 Proven ability to strengthen alumni engagement and alumni-relations programs

•	 Strong organizational, operational, and systems-thinking skills

•	 Experience supervising advancement staff and supporting volunteer engagement

•	 Excellent communication, storytelling, interpersonal, and strategic planning abilities

•	 Collaborative leadership style and ability to partner effectively with school leadership and trustees

•	 The ability to serve as a trusted strategic thought partner to the Head of School

•	 High emotional intelligence, integrity, discretion, and professionalism

•	 Commitment to fostering an inclusive and mission-aligned school culture grounded in belonging and authentic community 
engagement

•	 Flexibility to work evenings and weekends as required in independent school advancement work

Above all, the successful candidate will be inspired by the opportunity to help advance a joyful, inclusive, and deeply mission-driven 
school community while partnering closely with Dr. Wright and school leadership to shape Westside’s future for generations to come.

Skills, Experience, and Leadership Attributes
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Westside School is committed to fostering a diverse, equitable, inclusive, and welcoming community and encourages applications 
from candidates whose experiences and perspectives will contribute to and strengthen that commitment. 

This is a full-time, salaried position, benefits-eligible contract. Based on qualifications and prior experience this position offers a salary 
range between $140,000 and $150,000 annually.

Westside School does not discriminate on the basis of sex, race, creed, color, national origin, age, veteran or military status, sexual 
orientation, gender expression or identity, or disability.

Applications will be reviewed as they are received. Candidates interested in this position are asked to submit the following materials in 
a single merged PDF document, in the order listed:

•	 EC Candidate Summary Sheet (you’ll be asked to make a copy upon opening)

•	 Letter of interest addressed to the Head of School

•	 Current résumé

•	 A list of five or more professional references with contact information, including phone numbers and email addresses

•	 Disclosure Form (you’ll be asked to make a copy upon opening)

Please send applications and inquiries to:

Carol Santos, Partner, Educators Collaborative
csantos@educatorscollaborative.com

How to Apply

https://docs.google.com/document/d/1re2S0W2YIepw5vHivas5MOpk0q1sAvXG9D9e-oLBJfI/copy?tab=t.0
https://docs.google.com/document/d/1GAa81oVJMtYKXw8WT8pm9sELpb811cpeQL2JIkJOE0g/copy?tab=t.0
mailto:csantos%40educatorscollaborative.com?subject=Westside%20Director%20of%20Development%20Search

