
MISSION
The Galloway School is a community where learning is joyful, individuals 
are valued, and self-discovery is encouraged. Galloway students confidently 
embrace challenges while developing the knowledge, skills, and cultural 
competence to thrive as enlightened contributors in their chosen pathways.

UPPER LEARNING PRINCIPAL SEARCH
Atlanta, Georgia

Position starts July 1, 2026
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For 56 years, The Galloway School in Atlanta, GA, has remained steadfast in its commitment to Elliott 
Galloway’s founding vision for a superior education: a transformative learning and growth experience 
that is radically different from that of more traditional school. Mr. Galloway envisioned a school in which 
students would learn for the sake of learning, not only focusing on academics but also on themselves, 
rather than merely memorizing facts and formulas. Today, Galloway stands on the threshold of a new era, 
ready to propel Mr. Galloway’s vision forward as the school embarks on a journey that will honor the past 
while securing the school’s future under new leadership.

Amir Farokhi (‘96) is in his first year as Head of School. The first alumnus to lead Galloway, Amir is excited 
to continue building his leadership team as they work to reassert Galloway as a leader in progressive 
education. Central to this work is an Upper Learning program that balances high expectations with low 
anxiety for its students, offers deep experiential learning opportunities, and maintains a culture that is 
inclusive, warm, and diverse. The next Upper Learning Principal will understand and be at home with the 
values that underpin the school’s approach to learning. They can be viewed here. Moreover, Amir seeks 
an Upper Learning principal who is experienced and comfortable working with and leading faculty, and 
who brings a high level of pedagogical acumen and intellectual curiosity.

The Upper Learning Principal reports directly to the Head of School. The administrative team in the 
Upper Learning Level consists of the following: Upper Learning Assistant Principal, Director of Student 
Support, Upper Learning Support Coordinator, Upper Learning Counselor, Student Life Coordinator, and 
Registrar/Administrative Assistant. The successful candidate will have the opportunity to lead, inspire, 
and integrate the Upper Learning faculty, staff, experiential programs, and student life.

This pivotal role will guide a vibrant, intellectually rich, and deeply relational secondary school community 
committed to developing insightful and engaged thinkers. 

Information For Candidates

https://www.gallowayschool.org/
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Upper Learning stands at a particularly exciting moment: a 
new building, which will house Upper Learning, is currently 
under construction. Currently, until the new building is 
complete, Upper Learning is housed a few miles away 
from the main Chastain campus on the Northside Parkway 
Campus. A mid-year move back to the Chastain campus 
will take place when construction is completed, anticipated 
sometime in the fall semester of the 2026-27 school year.   

Total enrollment at Galloway is approximately 750, 
and enrollment in Upper Learning this year is 269. Full 
enrollment for Upper Learning is 320 students. As a result 
of the lack of a permanent Upper Learning principal, Head 
of School leadership changes, and, most critically, moving 
Upper Learning to a temporary location while the new 
building is under construction, the school experienced a 
drop in Upper Learning enrollment, primarily 9th and 11th 
grades, for the 2025-26 school year.

What Is Unique About The Upper 
Learning Experience At Galloway

At Galloway, students aren’t just measured by grades; 
they’re shaped by the breadth and depth of their learning 
journey. The Upper Learning experience blends an 
engaging college‑preparatory curriculum that includes 
foundational, AP, and specialized electives like marine 
biology, playwriting, multivariable calculus, and more, 
with immersive experiential learning opportunities such 
as internships, local and international excursions, arts 
productions, athletic competition, clubs, and deep one-
on-one mentorship. Seniors often leave with powerful 
personal narratives formed through senior capstones and 
multi-week excursions abroad or in the region.

Outside the classroom, Upper Learning pulses with 
creative energy. Students may join any of over 48 
dynamic clubs including Model UN, Mock Trial, Minority 
Empowerment Forum, Thespians, Debate, Clubs in STEM, 
arts, leadership, world languages, publications, and special 
interest, or they may launch their own club, and thus the 
list continues to grow. Athletics further enriches the school 
experience, as approximately 80% of Upper Learning 
students participate in at least one of the ten varsity sports 
offered. The arts offerings are also highly touted, and 
student participation in and outside the academic day is 
strong. 

https://www.gallowayschool.org/academics/upper-learning
https://www.gallowayschool.org/athletics
https://www.gallowayschool.org/arts
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This mix of rigorous academics, creative electives, hands-on learning, club 
leadership, athletics, and mentorship forms a richly layered environment 
where students truly discover who they are.

“Find out who you are and become that person,” an oft-quoted Elliott 
Galloway phrase, was shared many times during our campus visit. The 
student population is 32% people of color, and is just one small indicator 
of the diversity a visitor will encounter. There is no dress code. Students 
feel free to express their individuality in any way they choose. In every 
conversation, community members shared how deeply the Galloway 
community treasures its diverse and inclusive learning community, where 
each child and family feels welcomed and a deep sense of belonging. Adults 
and students expressed an appreciation for the opportunity to engage in 
open discussions on difficult topics like race, gender, and faith.

Challenges and Opportunities

As a learning community with deep progressive roots, Galloway’s Upper 
Learning level is navigating the balance between individual freedom and 
community responsibility. Faculty and staff are eager to welcome a new 
Upper Learning principal with strong leadership skills and experience leading 
multicultural and strong-willed communities. During our site visit and on the 
survey distributed, faculty, staff, parents, and students indicated the following 
priorities for the coming years:

•	 Communication and Transparency: A recurring concern is the lack of 
consistent and timely communication and transparency, both within the 
faculty and with parents.

•	 Student Behavior and Self-Regulation: There is a need for clearer 
systems, expectations, and consistent consequences for student behavior 
and self-regulation. The balance between freedom and responsibility is a 
point of tension.

•	 Academic Engagement and Innovation: While academics are strong, 
there remains a desire for more academic innovation, particularly in light 
of AI’s impact on education, and a need to expand experiential learning 
beyond specific programs.

•	 Support for Professional Development (PD): Faculty express a desire 
for more useful and targeted professional development that directly 
improves their practice and addresses current educational challenges.

•	 Systems and Consistency: A perceived lack of clear systems and 
policies has led to inconsistencies in student experience and a feeling of 
being a “younger school” despite its age.

•	 Managing Complex Change: The school anticipates challenges with a 
mid-year move to a new campus and needs strong leadership prepared 
to navigate the emotional and logistical aspects of such a change.

•	 Balancing Progressive Education with Structure: There exists a 
tension between maintaining Galloway’s progressive, free-spirited 
identity and the need for more structure, policies, and accountability.
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Leadership Profile for the Ideal Upper Learning Principal

During the site visit and on our constituent survey, members of the Upper Learning community shared 
their hopes for a highly effective educational leader to follow the current Interim Principal, who stepped 
up to provide support during this year to allow for hiring. The community looks forward to welcoming a 
new Upper Learning principal to Galloway who will be: 

•	 Approachable and Empathetic: Able to build strong relationships with students, teachers, and 
parents, demonstrating a genuine interest in connecting with others.

•	 Collaborative Leader: Skilled at fostering teamwork, building consensus, and knowing when to 
collaborate and when to provide clear direction.

•	 Effective Communicator: Proactive, transparent, and organized in their communication, able to 
convey information clearly and respectfully, and skilled at diffusing emotional situations.

•	 Organized and Responsive: Capable of implementing clear structures and systems that support 
autonomy, and responsive to the needs of the community.

•	 Consistent and Fair: Upholds consequences, responds consistently to similar situations, and 
maintains fairness in all decisions, especially regarding student discipline.

•	 Visionary: Able to build a shared vision for progressive education, push the community in new 
directions, and continuously explore what it means to be a progressive school.

•	 Experienced Leader: Possesses prior professional experience in:
	» Leading faculty and staff.
	» Serving as an Upper Level teacher.
	» Hiring and supervising teachers.
	» Managing complex change.
	» Curriculum design, pedagogy, and assessment.
	» Developing and sustaining a strong leadership team.
	» Deep understanding of progressive education, ideally with experience in implementing significant 

progressive changes.
•	 Relational: Prioritizes building strong relationships and understands that genuine connections are 

crucial for a thriving learning community.
•	 Systems-Oriented: Values and can implement effective systems and policies to bring clarity and 

consistency to school operations.
•	 Strong Ethical Compass: Makes decisions with integrity and is able to say “no” when necessary, 

upholding the school’s values.
•	 Curious, Flexible, and Resilient: Open to new ideas, adaptable to changing circumstances, and 

able to navigate challenges with a positive attitude.
•	 Champion of Faculty: Demonstrates pride and appreciation for the faculty’s work and is able to 

defend and advocate for them.
•	 Joyful and Authentic: Possesses a sense of humor, an authentic presence, and an appreciation for 

joyful engagement that resonates with the Galloway community.
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Application Process

Please reach out to Mary Seppala and/or Lisa Lyle (see 
below) to learn more about this exceptional opportunity 
and to schedule an initial 30-minute screening interview. 

Those interested are asked to submit these materials, 
in the order listed, in a single, merged document 
emailed to the two consultants listed below:

•	 EC Candidate Summary Sheet (contact consultants, 
Mary and Lisa, for this document) 

•	 Letter of Interest addressed to the Head of School, 
Amir Farokhi 

•	 Current résumé
•	 Statement of educational and leadership philosophy
•	 A list of five or more references with contact 

information (including phone numbers and email 
addresses) 

•	 EC Disclosure Form (contact consultants below for this 
document)

If interested, please contact:
Mary Seppala, Educators Collaborative
mseppala@educatorscollaborative.com 

Lisa Lyle, Educators Collaborative
llyle@educatorscollaborative.com

                                        

Search Calendar 

(The following dates are projected dates.) 

Applications Due: by October 22, 
2025, and applicants are encouraged 
to submit full materials as soon as 
possible. Initial screening interviews 
with consultants are starting now.  

Semi-Finalist Interviews: over Zoom in 
November
Campus Visits Planned for Finalists in 
early December.  
Announcement: December 2025
Start Date: July 1, 2026

Employment Statement

The Galloway School does not 
discriminate on the basis of race, color, 
religion, gender, sexual orientation, 
national and ethnic origin, age, disability, 
or any other characteristic protected by 
law in administration of its employment, 
enrollment, or educational policies, 
tuition assistance programs or other 
administered programs.

215 Chastain Park Ave NW
Atlanta, GA 30342
www.gallowayschool.org

mailto:mseppala%40educatorscollaborative.com%20?subject=
mailto:llyle%40educatorscollaborative.com?subject=
http://215 Chastain Park Ave NW AtlantaGA30342
http://215 Chastain Park Ave NW AtlantaGA30342
https://www.gallowayschool.org/

