
MISSION
The Galloway School is a community where learning is joyful, individuals 
are valued, and self-discovery is encouraged. Galloway students confidently 
embrace challenges while developing the knowledge, skills, and cultural 
competence to thrive as enlightened contributors in their chosen pathways.

Associate Head of School for Academics 
and Programs Search

Position starts July 1, 2026
Atlanta, Georgia
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About The Galloway School 

Founded in 1969, The Galloway School is an ambitious, progressive independent school located on a 
beautiful campus in the heart of Chastain Park in Atlanta, Georgia. Serving approximately 750 students 
from Early Childhood through Grade 12, Galloway is known for its joyful approach to learning, its deep 
commitment to student voice and agency, and its warm, inclusive school culture.

As a non-sectarian, independent day school, Galloway is guided by a mission that celebrates joyful 
learning, valuing individuals, and encouraging self-discovery. Students are challenged to embrace 
complexity, think critically, act with compassion, and contribute thoughtfully to their communities. The 
school’s progressive educational philosophy fosters curiosity, creativity, and authentic engagement 
across all grade levels.

Each year, Galloway graduates are admitted to colleges and universities across the country and around 
the globe. More importantly, its alumni are comfortable with complexity, confident in who they are, and 
committed to leading lives of growth and inquiry.

An Exciting Opening

The Galloway School seeks an experienced, student-centered, and visionary Associate Head of School 
for Academics and Programs to join its leadership team and help shape the future of this ambitious, 
progressive community. Reporting directly to the Head of School, the Associate Head of School for 
Academics and Programs will oversee the academic program from Early Childhood through Grade 12, 
ensuring alignment, coherence, and excellence across all learning levels.

Key school leaders will report to the Associate  Head, including the three Learning Level Principals, 
as well as those who oversee Teaching & Learning, Arts, Athletics, Counseling Services and Horizons 
Atlanta. 

This is an exceptional opportunity to partner with Amir Farokhi, Galloway’s new Head of School, and 
a talented, dedicated faculty and staff to advance the school’s mission and deepen its commitment to 
progressive education. Exciting days are ahead for Galloway, and you won’t want to miss this opportunity.
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School Culture and Community

Galloway is a vibrant community where diverse human 
experiences are celebrated and unity is nurtured. It values 
the unique stories, backgrounds, and perspectives each 
person brings, viewing cultural competency as essential 
to creating an environment where everyone feels seen, 
heard, and valued. 

Students feel free to express their individuality in any way 
they choose. Community members share how deeply the 
Galloway community treasures its diverse and inclusive 
learning community, where each child and family feels 
welcomed and feel a deep sense of belonging. Adults and 
students express an appreciation for the opportunity to 
engage in open discussions on difficult topics like race, 
gender, and faith. 

The student population is 32% people of color, and is just 
one small indicator of the diversity a visitor will encounter.

Galloway’s Inclusivity Series provides welcoming spaces 
for parents, educators, and community members to 
engage in open, respectful conversations focusing on 
building understanding, bridging divides, and nurturing a 
more compassionate, connected community. 

Facts At A Glance

•	 Founded: 1969, by Elliott Galloway 
•	 Grades: Pre-K3 through 12th grade 
•	 Enrollment: Around 750 students 
•	 Student–Teacher Ratio: 

Approximately 8:1
•	 Mascot/Colors: Mascot is the Scots; 

school colors are navy blue and gold 
•	 Accreditation/Memberships: 

Member of NAIS, SAIS, GISA, AAAIS, 
NACAC 

•	 Academics: Offers around 16 AP 
courses 

•	 Average class size is approximately: 
18 in lower school; 15 in middle; 12 in 
high school

•	 Extracurriculars: Offers 13 varsity 
sports 

•	 Tuition (2025-26):
Pre-K: $22,500 
Grades K–4: $31,000 
Grades 5–8: $33,700 
Grades 9–12: $35,700 

•	 Financial Aid/Assistance: Galloway 
awarded more than $2.0 million in 
need-based financial aid for the 2025-
26 school year; About 13% of students 
(PreK–12) received financial assistance 

•	 The Class of 2025 (88 students): 
matriculated to 60 different colleges 
across 24 states, plus DC, Bermuda, 
and Japan 

•	 Community Program (Horizons at 
Galloway): Galloway hosts a Horizons 
Atlanta program, a 6-week summer 
program for underserved students, 
with strong enrichment in academics, 
STEM, arts, and more 
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Early Learning

Early Learning at Galloway is a joyful, relationship-focused 
environment where children from PreK3 through 4th grade 
explore, discover, and challenge themselves. Teachers build strong 
connections with students and families, emphasizing social-
emotional learning to support happy, confident learners. 

The Happening is a cherished annual tradition in which Galloway’s 
youngest students pause regular classes to immerse themselves in 
a single engaging theme. The Early Learning hallway becomes an 
interactive, multi-sensory space where children explore the topic 
through hands-on projects, storytelling, art, science, and dramatic 
play. Past themes—such as the Rainforest, Space, and Water—
ignite curiosity and creativity. This weeklong experience reflects 
Galloway’s dedication to experiential, student-centered learning 
and creates lasting memories for both students and teachers.

Middle Learning

Middle Learning at Galloway centers on empathy, encouragement, 
and a strong belief in every student’s potential. In a supportive 
community that celebrates individuality, students build critical 
thinking, self-advocacy, and collaboration skills while learning 
to take ownership of their education. With rich opportunities in 
the arts, athletics, and electives, middle school students explore 
interests, strengthen confidence, and discover who they are. At 
Galloway, middle school isn’t just manageable, it’s meaningful. 
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The Learning Support Team helps Middle Learning students 
get organized, prepare effectively for tests, and build strong 
self-advocacy skills. They also offer age-specific courses 
that deepen students’ understanding of how the brain learns 
and provide guidance in organization, academic skills, and 
coaching.

Immersion is Middle Learning’s annual experiential learning 
week, where students leave the traditional classroom to 
explore real-world problems through hands-on activities and 
off-campus experiences. Each grade investigates a shared 
theme and creates a culminating project to demonstrate 
their learning. Past Immersions have featured nonprofit 
partnerships, rocket launches, service work, and guest 
experts—giving students meaningful opportunities to think 
critically, collaborate, and engage with the world.

Upper Learning

At Galloway, students aren’t just measured by grades; 
they’re shaped by the breadth and depth of their learning 
journey. The Upper Learning experience blends an engaging 
college‑preparatory curriculum that includes foundational, 
AP, and specialized electives like marine biology, playwriting, 
multivariable calculus, and more, with immersive experiential 
learning opportunities such as internships, local and 
international excursions, arts productions, athletic competition, 
clubs, and deep one-on-one mentorship. Seniors often leave 
with powerful personal narratives formed through senior 
capstones and multi-week excursions abroad or in the region.

Outside the classroom, Upper Learning pulses with creative 
energy. Students may join any of over 48 dynamic clubs 
including Model UN, Mock Trial, Minority Empowerment 
Forum, Thespians, Debate, Clubs in STEM, arts, leadership, 
world languages, publications, and special interest, or they 
may launch their own club, and thus the list continues to 
grow. Athletics further enriches the school experience, as 
approximately 80% of Upper Learning students participate in 
at least one of the ten varsity sports offered. The arts offerings 
are also highly touted, and student participation in and outside 
the academic day is strong. 

This mix of rigorous academics, creative electives, hands-on 
learning, club leadership, athletics, and mentorship forms a 
richly layered environment where students truly discover who 
they are.
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Center for Teaching and Learning

The Center for Teaching and Learning at 
Galloway supports the ongoing growth of 
educators through purposeful, mission-driven 
professional development. Designed to be relevant, 
collaborative, and aligned with school values, these 
learning opportunities empower faculty and staff to 
grow as skilled practitioners and engaged leaders.

Through workshops, coaching, inquiry groups, and 
collaborative curriculum work, the Center fosters a 
culture of reflection, innovation, and joyful teaching. 
Focus areas include:

Excellence in Teaching – Promoting evidence-
based instructional practices and thoughtful 
curriculum design

Community Building – Strengthening cross-
disciplinary collaboration and professional trust

Growth Cycles – Providing structured 
opportunities for reflection, feedback, and 
continuous development

Strategic Alignment – Connecting professional 
learning to schoolwide priorities and student-
centered outcomes

Global Online Academy 

Galloway, dedicated to preparing students for an 
evolving world, is a proud member of Global Online 
Academy (GOA), a consortium of more than 145 
leading independent schools across five continents. 
GOA enables Galloway students to explore their 
interests, collaborate with peers worldwide, 
and build essential modern learning skills. 
Galloway faculty also engage in GOA’s renowned 
professional development, supporting their growth 
as innovative educators. GOA represents the 
intersection of inspired teaching, thoughtful design, 
and motivated students, reimagining today’s 
classroom for tomorrow’s world. 
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Challenges and Opportunities for the Associate Head of School for 
Academics and Programs 

The next Associate Head of School for Academics and Programs will join Galloway at an exciting 
moment in its history. With a new Head of School, strong faculty and staff, and a deeply relational 
community, the school is poised for renewed clarity, coherence, and alignment. At the same time, several 
important challenges will require thoughtful leadership, collaboration, and vision.

Key Challenges

1.	 Strengthening PreK–12 alignment across three distinct divisions
Galloway’s Early Learning, Middle Learning, and Upper Learning divisions each have strong identities 
and leadership. The next Associate Head of School for Academics and Programs will help bring 
greater coherence and alignment across programs, practices, communication, and structures—while 
honoring what makes each division unique and beloved.

2.	 Recommitting to a shared understanding and execution of progressive education
While progressive practices remain present and valued, the community recognizes some drift 
from a clearly articulated and consistently applied progressive philosophy. The school is eager for 
renewed clarity about what progressive education means at Galloway today and how it should shape 
pedagogy, assessment, and program development. Moreover, the school needs to compellingly show, 
to parents, the power of a progressive education and what it yields in its students and graduates. 
Trusted academic acumen and leadership will be critical to the success of this role.

3.	 Supporting student behavior and strengthening expectations
Like many schools, Galloway continues to experience heightened student behavioral and social-
emotional needs. Building more consistent expectations and support structures, and ensuring 
alignment across divisions, will be an important area of focus.

4.	 Building clearer structures for adult accountability and shared ownership
Faculty and staff are dedicated, talented, and deeply relational, a signature strength of the school. At 
the same time, the community needs clearer systems for feedback, evaluation, and follow-through to 
ensure schoolwide alignment and shared responsibility for key initiatives.
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5.	 Sustaining enrollment in a highly competitive market
Galloway’s mission, identity, and relational culture are 
compelling, yet the Atlanta independent school landscape 
is competitive. Strong partnership between academics and 
admission will be essential to articulate the school’s distinctive 
value proposition and sustain a robust enrollment pipeline.

Key Opportunities

1.	 Partnering with a dynamic new Head of School
The arrival of Amir Farokhi in the summer of 2025 brought 
fresh energy, clear vision, and deep enthusiasm. The Associate 
Head of School for Academics and Programs will be a central 
thought partner and collaborator as the school sets priorities, 
strengthens systems, and charts its next chapter.

2.	 Building on a deeply relational, student-centered 
community
One of Galloway’s greatest assets is the quality of its 
relationships, among students, families, and faculty. This 
relational strength creates a foundation of trust, partnership, 
and goodwill that supports honest conversations, thoughtful 
change, and shared ownership of schoolwide initiatives.

3.	 Advancing Galloway’s longstanding commitment to 
progressive, student-centered education
Galloway’s identity is rooted in honoring the student voice, 
fostering agency, and creating joyful learning experiences. 
There is strong momentum to rediscover and reinvigorate 
the school’s progressive philosophy and use it as a guiding 
compass for academic coherence and innovation.

4.	 Leading from a position of strong community identity and 
pride
Students, parents, and alumni describe Galloway as warm, 
creative, inclusive, and distinctly itself. This deep sense of 
identity provides a powerful platform for program alignment, 
cultural strengthening, and continued growth.

5.	 Helping shape the future of a mission-driven, forward-
looking school
With a committed faculty, supportive families, and a 
community eager for clarity and alignment, the next Associate 
Head of School for Academics and Programs has a rare 
opportunity to help articulate a shared educational vision and 
guide Galloway into an exciting new era.
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Leadership Profile for the Associate Head of School for Academics and 
Programs

The next Associate Head of School for Academics and Programs at Galloway will bring many of the 
following:

Mission-Driven Progressive Educator
•	 Deep commitment to Galloway’s mission and progressive philosophy
•	 Experience with inquiry-based, student-centered, and experiential learning
•	 Strong grounding in EC–12 child and adolescent development

Strategic Academic & Systems Leader
•	 Expertise in best-practice pedagogy, assessment, and progressive teaching
•	 Significant experience with curriculum development, documentation, alignment, and review
•	 Ability to build shared vision and shared ownership of academic initiatives
•	 Proven success engaging faculty in meaningful professional learning and development
•	 Skill aligning PK–12 programs with clarity and coherence
•	 Skill working with level leadership to develop systems and processes for cohesive policy and 

decision-making
•	 Data-informed and improvement-oriented; balances innovation with stability
•	 Demonstrated commitment to staying current in educational trends through professional 

development, professional networks and resources

Developer of People & Teams
•	 Experience coaching, evaluating, and supporting faculty and instructional leaders
•	 Ability to build strong partnerships and facilitate effective team structures
•	 Sets shared goals and ensures accountability
•	 Capable of managing academic, co-curricular programs, and student support/counseling programs
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Collaborative Leadership Team Member & Thought Partner
•	 Trusted contributor to schoolwide strategy, operations, and 

culture
•	 Thought-partner to the Head of School and senior leaders
•	 Strengthens communication, coordination, and decision-

making

Equity, Inclusion & Belonging Advocate
•	 Demonstrated commitment to equity-minded leadership
•	 Integrates equity and access into curriculum, pedagogy, 

and hiring

Visible, Relational Community Leader
•	 Warm, approachable, and skilled at building trust across 

constituencies
•	 Clear, transparent communicator; steady in high-emotion 

situations
•	 Visible presence in classrooms, hallways, and community 

life

Organized Manager & Problem-Solver
•	 Highly organized in managing complex EC–12 

responsibilities
•	 Diplomatic, solutions-oriented, and effective in difficult 

conversations

Preferred Experience & Credentials
•	 Prior experience in a senior leadership role leading faculty 

and/or curriculum
•	 Background in progressive or student-centered education
•	 Advanced degree preferred
•	 Independent school experience a plus
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Application Process

The search is on an accelerated timeline. Initial 
deadline for applications: December 8,  2025

If interested, please contact, right away:
Lisa Lyle, Educators Collaborative
llyle@educatorscollaborative.com

Interested applicants are asked to submit the following, 
in the order listed, in a single, merged document to 
llyle@educatorscollaborative.com:

•	 EC Candidate Summary Sheet (contact Lisa Lyle for 
this document) 

•	 Letter of Interest addressed to the Head of School, 
Amir Farokhi 

•	 Current résumé
•	 Statement of educational and leadership philosophy
•	 A list of five or more references with contact 

information (including phone numbers and email 
addresses) 

•	 EC Disclosure Form (contact Lisa Lyle for this 
document)

                                        

Search Calendar 

Initial Application Deadline: 
December 8, 2025, and applicants are 
encouraged to submit full materials as 
soon as possible.

Semi-Finalist Interviews: over Zoom in 
December

Campus Visits Planned for Finalists: 
ASAP (as soon as possible)

Announcement: January 2026

Start Date: July 1, 2026

Employment Statement

The Galloway School does not 
discriminate on the basis of race, color, 
religion, gender, sexual orientation, 
national and ethnic origin, age, disability, 
or any other characteristic protected by 
law in administration of its employment, 
enrollment, or educational policies, 
tuition assistance programs or other 
administered programs.

215 Chastain Park Ave NW
Atlanta, GA 30342
www.gallowayschool.org


